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Discussion

SUBSTANCE ABUSE
Safety Topic V6-0333 Conduct, Health

Substance abuse among employees can threaten public safety, impair job 
performance, and lead to an increase in job-related injuries and incidents. Drug and 
alcohol use that may affect job attendance and performance can include:

• drug use or alcohol consumption before the work shift or during the workday

• prescription drug abuse, excessive alcohol consumption, or illegal drug use during 
non-work hours that cause side effects that last into the workday
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What is your company’s policy on drug and alcohol use?

List some problems that can occur at work because of drug or alcohol use.

As a worker, you have the responsibility to:

• know where to find and understand the organization’s drug and alcohol use 
policy.

• understand the negative consequences that may affect employment if an 
employee is found to be under the influence of drugs or alcohol.

• set a good example for others.

• seek help if you or your co-worker(s) need it.

• notify management if you observe use of or impairment from drugs or alcohol 
that could threaten the health and safety of employees.

• acknowledge and understand that impairment of any kind is unsafe.

Alcohol is a sedative that can impair a person’s judgement, thinking ability, and 
coordination to some degree. Employees under the influence of alcohol may 
experience poor concentration, carelessness, errors in judgement or may engage in 
unnecessary risk-taking behavior.

 A range of medications can affect work 
performance, particularly when mixed with 
alcohol. These include pain relievers, cough 
medicine, antihistamines and sleeping pills. 

 Even if an employee is not consuming alcohol 
during work hours, hangovers from drinking 
can still negatively affect work performance. 
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